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July 31, 2023 - ACE Negotiations Update 
 
Cost-of-Living Adjustment (COLA) 

The Joint  Labor Management COLA negot iat ions have reached a tentat ive 
agreement ef fect ive July 1,  2023,  a l l  salary schedules wi l l  increase by 7.22%.    
 
The state COLA for 2023-2024 was 8.22%.  Why did we give up one percent?  
Labor can’ t  argue that ongoing costs for  the distr ic t  aren’ t  r is ing and the one 
percent we deferred to the dist r ic t  of fsets those costs.  Health benef i t  premiums 
alone increased 10.4% this year.   Many thanks to Kathy Per ino f rom the Facul ty 
Associat ion (FA) for  work ing out,  and explaining, the math calculat ions.    
 
Next step :   As soon as we get a s igned MOU, we’ l l  br ing th is to the membership 
for  rat i f icat ion.   I t  then needs go to the Board of  Trustees for  approval ( th is  is  
performat ive).  Hopeful ly ,  the Sept.  11 board meet ing.   Once that  happens, the 
salary schedule increase can be implemented.  When asked for a t imel ine on 
implementat ion,  the distr ict  was unwi l l ing to g ive a def in i t ive date,  but  i t  was 
agreed that sooner rather than later would be benef ic ial  for  a l l .  
 

Health Benefit Rates Plan Year 2024 
The Joint  Labor Management Benef i ts Commit tee (JLMBC) have reached a 
tentat ive agreement where employees wi l l  pay 15% of  the medical premium for  
p lan year 2024.  The distr ict  wi l l  pay 85% of medical p lan premium plus fu l l  
dental  and v is ion premium.  See next page for  proposed premium rates.  
 
Tradit ional ly ,  we have ut i l ized a rate stabi l izat ion fund (RSF) – made up of  one-
t ime funding – to make up for the di f ference between what employees and the 
distr ict  pay and the fu l l  cost  of  the plan(s).   The distr ict  was no longer interested 
in ut i l iz ing the RSF to cover the funding gap,  labor agreed to an 
employee/employer cost  share model  ut i l iz ing a smal l  port ion of  the COLA to 
help cover the increased cost to the distr ict  p lus use of  the exist ing funds in the 
RSF.   
 
Previously,  cost  for  dental  ($5 s ingle,  $10 employee+1 or $15 family)  and v is ion 
($1 s ingle,  $2 employee +1 or $3 fami ly)  were added to employee medical p lan 
contr ibut ions.   That  costs wi l l  now be paid by the distr ic t .   The $10 contr ibut ion 
to the Post-97 VEBA wi l l  cont inue to be paid by al l  employees.   
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I t  is important to remember that  the bargaining units and the dist r ic t  negot iate 
who pays how much based on CalPERS’s plan opt ions but neither  has any say in 
what p lans they of fer ,  the cost of  a p lan inc luding deduct ib les and co-pays,  or  
what pract i t ioners are inc luded in those plans .  
 

These two i tems were only possible due to the col lect ive act ion of  al l  the labor 
groups working together.    
 
We are st i l l  work ing on ACE specif ic negot iat ions:   Art ic les 3,  8,  8,  9,  10,  11, 13 
and 16.  A separate update wi l l  be coming short ly.   
 
In sol idar i ty ,  
Chr is White,  chair  of  negot iat ions 
 
Negot iators:  Sushini  Chand, Chr is Chavez, Ker i  Kirkpatr ick,  Joseph Gi lmore,  
Andrea Santa Cruz,  and Scott  Olsen. 
 
*F ina l  ra tes  to  be ver i f ied  by  D is t r ic t  Benef i ts  and  Labor  Groups :   Employee  con t r ibu t ion  is  15% 
o f  med ica l  p remium.  These  ra tes  do not  inc lude  the $10  Pos t -97  VEBA con t r ibu t ion  f rom a l l  
emp loyees .  
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Plan Type  

Active 
Employee 

Contribution 
Rate       

Ef fect ive Jan .  
1 ,  2024 

Active Premium 
Contribution 

Increase/(Decrease)      
 (Compared to  p lan 

year  2023)  

PERS P la t inum PPO 
   

S ing le  $197.14 $20   

2  Par ty  $394.28 $40   

Fami ly  $512.57 ($18)  
   

PERS Go ld  PPO 
   

S ing le  $137.22 $40   

2  Par ty  $274.45 $80   

Fami ly  $356.78 $66 
   

B lue  Sh ie ld  Access+  HMO 
   

S ing le  $161.53 ($14)  

2  Par ty  $323.05 ($29)  

Fami ly  $419.97 ($108)  
   

B lue  Sh ie ld  Tr io  HMO 
   

S ing le  $142.03 $23   

2  Par ty  $284.05 $46   

Fami ly  $369.27 $12   
   

Ka iser  HMO 
   

S ing le  $153.21 $34   

2  Par ty  $306.42 $68   

Fami ly  $398.35 $41   
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Anthem HMO Se lec t  S ing le  $170.83 $82   

2  Par ty  $341.66 $164  

Fami ly  $444.16 $177  
   

An them HMO Trad i t iona l  
  

  

S ing le  $200.96 ($38)  

2  Par ty  $401.91 ($76)  

Fami ly  $522.48 ($195)  
   

Hea l th  Net  Smar tCare 
HMO 

PLAN TERMING 1/1 /24 

   

S ing le      

2  Par ty      

Fami ly      
   

Wes tern  Heal th  Advantage  
HMO 

   

S ing le  $121.08 $2   

2  Par ty  $242.17 $4   

Fami ly  $314.82 ($42)  
   

Un i ted  Hea l thcare  
S igna tureVa lue  A l l iance  

HMO 

   

S ing le  $163.67 ($12)  

2  Par ty  $327.34 ($25)  

Fami ly  $425.54 ($102)  
   

 
 


